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      ANTI - BULLYING POLICY
Caniaba Public School is committed to the provision of a safe environment for all who participate in any school activity by developing a non threatening, supportive and cooperative workplace with an emphasis on dispute resolution and conflict management as the principle means of dealing with instances of bullying. Bullying in any form, whether by staff or students, will not be tolerated.

OUR DEFINITIONS OF BULLYING

Bullying is defined as repeatedly hurting another person who is less powerful- either physically or psychologically.

Bullying can take many forms. We consider the following behaviour to be bullying:

Physical:

· Hitting, kicking, punching
· Pushing, shoving, spitting
· Making rude gestures
· Taking or damaging something that belongs to someone else
· Forcing others to hand over food, money or something which belongs to them
· Making someone do something they don’t want to
Verbal:

· Name calling
· Teasing
· Threatening
· Making fun of someone because of their appearance, physical characteristics or cultural background
· Making fun of someone’s actions
Indirect:

· Excluding others from the game or group
· Spreading untrue stories about others
Management Priorities;
This school will ensure that:

· legal requirements to protect the safety of staff and students are complied with;
· all school personnel are informed about the nature and effect of bullying in schools;
· all new students and staff are informed about the bullying policy of the school; 

· appropriate support programs will be available  (Social Skills Programs);
· appropriate reporting and recording procedures for instances of bullying will be in place in the school;
· reporting to parents will be a component of the management of serious incidents of bullying involving students;
· training, information, recording and reporting systems will be monitored and evaluated regularly, with follow up action (if required); 

· openly talk about bullying – what it is, how it affects us and what we can do about it; and
· teach the children the skills that will build their self-esteem and empower them to take the responsibility for themselves – and give them the opportunity to practise these skills.

Responsibilities of Staff:

· To model appropriate behaviours at all times.

· To deal with all reported and observed incidences of bullying as set out in this policy.

· To ensure that children are supervised at all times.

· To implement and follow up a Social Skills program in the class, educating children about recognising bullying behaviour and practical strategies for dealing with it at their level.

· To record incidences of class bullying in the School Behaviour Book after careful and thorough investigation.

· To report incidences of bullying to the principal if this is warranted.

Responsibilities of Students:

· To not bully others
· To “tell” if they are being bullied or if they see someone else being bullied.

· To help someone who is being bullied

Responsibilities of Parents:

· To watch for signs that their child may be being bullied

· To speak to someone on staff at the school if their child is being bullied, or they suspect that this is happening.

· To instruct their children to “tell” if they are bullied.

· To model appropriate and acceptable behaviour for their children, thereby setting an example for them to follow.

Responding to Reported Incidences of Bullying

When a bullying incident is reported or observed we will use the following graded sanctions:

· Mediate with the students involved by the teacher. Discuss the incident and remind them that such behaviour is not acceptable. Comfort the victim and point out how he/she feels.

· Inform the bully of the consequences of their actions – ‘Time Out’ 

· Record the incident in the appropriate place. (Incident Book)

· If the aggression is repeated, separate the offending child and inform the Principal who will mediate with the child. 

· The Principal will investigate the allegations fairly and impartially. Both sides will be heard

· The Principal will make a decision as to whether further time out is required and/or a notification to parents/caregivers is required.

· If the child continues to bully, make an appointment to speak to the parents/carers. Remind them of the policy and ask for their cooperation in modifying the child’s behaviour
· If none of these sanctions succeed in stopping the child from being aggressive, he/she may be excluded – either from the playground or from school for a short period of time.
The staff will be responsible for implementing the program and ensuring that incidences of bullying are dealt with in a manner consistent with the policy and as soon as possible after it is reported or observed.
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